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The implementation of diversity by board members is illustrated as follows
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The Company’s 5th-term Board of Directors consists of seven directors, including three independent
directors. They include one female director, and also hold abundant educational backgrounds and
experience in business administration, professional technology, business and finance, namely the
knowledge, skills and literacy required by their job duties. Of the seven current directors of the Company,
14% are directors with employee status, 43% are independent directors, and 14% are female directors. Two
of the three independent directors have a term of less than three years, and one between three and six
years. The Company values the Board members’ industrial experiences. The goal is to have the majority of
directors have semiconductor related experience; among the current directors, 71% have semiconductor
related experience. Further, the Company also values the proportion of the Board members’ genders. The
Company aims to elect at least one female director, and for the time being, the Company has one female
director, accounting for 14% of the whole directors. In the future, based on various considerations of
directors, the Company will strive to increase female directors.



